Presuppositions vs. Mind-Reads: Practical Discrimination Guide
Exercise Breakdown (Cont'd)
Example 2:
"I don’t see why I can’t do it because all my friends are doing it."
· A. He feels he’s being treated unfairly → MR (Assumes emotional state)
· B. He wants to be liked by his friends → MR (Projects motivation)
· C. All his friends are doing it → P (Presupposed in "because" clause)
· D. He lacks confidence → MR (No linguistic evidence)
Why This Matters:
The only presupposition here is the social proof ("all my friends are doing it")—a potent persuasion lever.

Example 3:
"If I don’t learn how to communicate with my boss, I won’t get a raise."
· A. He feels treated unfairly → MR (Extraneous interpretation)
· B. He doesn’t know how to communicate with his boss → P (Embedded in "if" condition)
· C. He wants a raise → P/MR Borderline (Implied but not stated; better as P due to logical necessity)
· D. Salary is connected via if-then → P (Cause-effect structure presupposes linkage)
Corporate Takeaway:
Such if-then statements reveal client’s unconscious beliefs about workplace dynamics.

Example 4:
"I have to set up unrealistic expectations."
· A. You can’t stop making unrealistic expectations → P ("Have to" presupposes inevitability)
· B. You’re a perfectionist → MR (Unfounded label)
Reframe Opportunity:
Replace mind-reads with presuppositional questions:
"What makes these expectations feel unavoidable?" (Targets cause-effect structure)

Golden Rules for Discrimination
1. Presupposition (P) Checklist:
a. Does the statement require accepting X to make sense?
b. Is there a linguistic marker (noun, verb tense, modal operator)?
2. Mind-Read (MR) Red Flags:
a. Does it assume internal states (feelings, desires, beliefs)?
b. Could the client say "How do you know that?" in response?


