Welcome back. The initial phase of parts integration requires precise identification of both the conflict and involved subsystems. This foundational step—sometimes overlooked—demands absolute clarity on the conflict's nature. A true conflict manifests as polarized objectives, such as a professional desiring deep partnership yet fiercely protecting autonomy. Contrast this with simple decisions like choosing between networking events—these lack the internal polarity defining genuine conflict.
When ambiguity exists, probe directly: "How specifically does this create conflict for you?" Surface-level statements often mask deeper structural misalignment. Second, kinesthetically position the counterproductive pattern: "May I engage with the part generating this behavior? Which hand represents its position?" Guide visualization of this subsystem occupying one hand.
Next, elicit its primary counterpart: "Now invite the directly opposing part—the flip side of this dynamic—to occupy your other hand." Ensure full sensory representation (visual/auditory/kinesthetic) for each part. Strengthen association by asking: "What archetype or influence source does this pattern resemble?"
Phase five separates intention from behavior through strategic chunking. Begin with the counterproductive part: "What core purpose does this pattern ultimately serve?" or "What higher outcome does it attempt to secure?" Continuously chunk upward until reaching a meta-intention—mirroring the hierarchy of ideas technique. Typically, both parts converge at this apex intention (e.g., "security" or "fulfillment"), triggering spontaneous integration.
If abstract responses emerge ("I want industry innovation"), immediately ground them: "How would achieving that outcome specifically enhance your experience?" This maintains self-association. Integration often initiates during this chunking process—observe the hands beginning to converge naturally (occurring in ~95% of cases).
As neurological alignment manifests:
1. Invite any secondary related parts to join
2. Facilitate resource exchange: "What strengths does each part possess that could benefit the whole system?"
3. Guide full integration: "Bring your hands together as these aspects merge into your core identity"
For the 5% without automatic kinesthetic response:
1. Visually construct a third position combining both parts' resources
2. Merge the kinesthetic and visual representations simultaneously
3. Internally assimilate this unified subsystem
This concludes the protocol framework. The following demonstration was captured during an actual practitioner training.

